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THE CHANTICLEER, Mond!ly, November 20, 1989

Slightly Off Campus
A Tough Season For
Homecoming Celebrities
"*Women hoping LO become
. Purdue's homecoming queenwho win or lose solely because of
their looks-"are treated like some
product on the market," charged
Feminist Union member Diane
Gruber when she tried to slow
down voting for this year's "court"
in mid-October.
Yet women weren't the only
degraded candidates this year.
University of North Texas officials disqualified Hector, a Dalmation dog, and Agnes, a squirrel
who haunts a tree near the Physics
building, as Homecoming king and
queen candidates becuase they
weren't people and because they
hadn't maintained a 2.5 cumulative
grade-point average.

Paying Parking Fines With
Part Of The Parking Lot
"*Western Michigan University freshman Chuck Hynek tried to
pay a $25 campus parking fine in
early October with a 2' x 2' concrete
slab he had made to look exactly
like a regular check drawn on his
bank account.
Hynek, who had a friend help
him lug the "check" to the appropriate office to pay his fine, told the
Western Herald, the campus paper,
that he believed the slab might be
legal tender, and that everyone
except campus police Capt. Jack
Welsh seemed amused.
"He told me if the check didn't
clear the bank, I would have to pay
late charges," reported Hynek, who
later paid the fine with a regular
check just in case Welsh was correct

Another First
At Harvard
**Nineteen students showed
up for the first meeting of

Harvard's newest social club, the
Society Of Nerds and Geeks
(SONG), in Octvber.
The club aims to "encourage
the outside world to take more notice of nerds and geeks, and to recognize our value," organizer Jeremy Kahn told the Harvard Crimson, the campus paper.
Kahn said the club will hold
BYOB (Bring Your Own Books)
parties, match members with
"learning partners," show movies
like "Revenge of the Nerds" and
"Real Genius," and hold an "allgeck dance where only non-dance ,
music will be played."

Maybe He Should
Try "Wheel Of Fortune"
, . Next Time
**Six-foot, seven-inch Iowa
State student Daniel Hartman says
he answered all the questions correctlyand wompcd 100 other ISU
students in a contest to appear on
MTV's "Remote Control" game
show, only to be unfairly disqualified from the show at the last minute becuase he was too tall.
It's true, confessed MTV publicist Irene Fu. Although
Hartman's knowledge of 1V trivia
qualified him as a finalist to appear
on the show, he was too long to
participate ~fely in a regular
"Remote Control" feature in which
contestants are strapped to a big
wheel and spun around.

Why Ballistics Majors
Can't Find Happiness
At Michigan
**C1aipling that fans use them
to form gooey bombs that they
throw from the stands, University
of Michigan officials said they
would SLOp students from bringing
marshmallows into Michigan Stadium.

And, From The People
Who Brought You
Phrases Like
"Tuition Hike":
**Rutgers Prof. William Lutz,
in a new book about bureaucratic
"Doublespeak," asked educators
what they call the lurid practice of
stealing professors from other
campuses and raiding other college
faculty staffs. George Mason University officials call it "selective
development." The same unseemly
headhunting is called "quality recovery" at Indiana and "preventive
retention" at Minnesota.
In his book, which lists jargon
terms invented to obfuscate real
meaning, Lutz noted the Pentagon
calls bombs accidentally dropped
on civilians "incontinent ordnance."
Asking companies what they
call an employee who's been fired,
Lutz found: "dehired," "nonretained," "nonrenewed," and "selected out."
Stanford Prof. Hans Weiler
apparently "didn't read" Lutz's
book. Without a trace of embarrassment, Weiler told an October
meeting of European educators that
American colleges' biggest challenge is "knowledge realignment."

Fraternity Pledges
Charged For
Blindly Misbehaving
**Ossining, N. Y. police
charged 20 Pace University Delta
Kappa Epsilon pledges with disorderly conduct October 14 after the
students, following the orders of
their "brothers" who had blindfolded and abandoned them at
midnight at a local dam, answered
all police questions about who they
were and what they were doing by
saying only "Sheep run north, sir!"

Officers:

Text Books
Pens

vNotebooks

VPencils VFolders

ABATE of Horry County in
conjunction with The Student
Government Association will be
collecting toys for the needy from
November 27 tili December 15.
Drop off locations for the toys will
be located around campus, Your
donations will go to various organizations such as Wings for Children
and the Sea Haven Home, plus to
families as recognized as needy by
the local schools and churches.
There will be a party for the children on December 23 starting at
11:00 am, where they will be entertained and given the toys by Santa
Claus. If you wish to come by it
will be at Collins Park in Conway.
Everyone is welcome. Other participating sponsors are WKZQ radio, Pepsi-Cola and Waccamaw
Pottery. All of your donations will
be greatly appreciated. Thank you
and have a very Merry Christmas.
Terry Johnson
Legislative Coordinator
ABATE of Horry Co.

President - Regina Beckler-Simpson
Vice President - William McGuire
Secretary - Amy Whittley
Treasurer - Benjamin Gleason

New Members:
John Daniels
Linda Draper
Christopher Pierce
George W. Ragan III
William McGuire
Wendy Shelley
Mark Sikes
Terri Steed
Cal Whitehead
J anna Nystrom
Scott Starnes
Marty Meredith

Phi Alpha Delta News
Phi Alpha Delta, the pre-law
fraternity has becn quite active this
semester and plans to continue this
tradition as we move through this
fall semester. Seven of the eight
member Coastal delegation to the
South Carolina Student Legislature r
were Phi Alpha Delta members.
The fraternity also took a formal tour of the USC-School of Law
in Columbia, which lent valuable
insight to attending members.
Other Phi Alpha Delta activities
included an afternoon at an indoor
shooting range, evening volleyball,

social events, and a practice LSAT.
The mock LSAT was sponsored by the fraternity, but open to
all students for a fee of $3.00. This
rare opportunity was well received,
as there are no similar LSA T practice exams offered in this area,
except those sponsored by Phi
Alpha Delta. New members are
still being accepted and those interested should contact Leatha
Mullins at 238-5609, or attend a
weekly meeting on Tuesday at 1:00
pm in Room 204 in the Student
Center.
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The local chapter of the Music
Educators National Conference
(MENC), will present a recital featuring soprano Karen Ragle Berry,
Monday, November 27, at Coastal,
at 8 pm in the Little Theater, located
in the Graduate and Continuing
Education Center.
Berry received her master'S

J

degree in opera theater from Northwestern University and has studied
with Phyllis Curtin and Boris Goldovsky. Her recital performance
will consist of music by such renowned composers as Mahler,
Gounod, Bizet, and Donaudy. She
will be accompanied by Kathy
Peters.
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MENC also will sponsor a
voice workshop Tuesday, November 28 on the Wheelwright Auditorium stage, from 1 to 3:30 pm.
Both the recital and workshop
are free and open to the public.
For more information, phone
Janet Inman, instructor of music at
Coastal at 347-4545.
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Kimbel Library And Media
Collection Information
LIBRARY
REGULAR HOURS
Monday-Thursday
Friday
Saturday
Sunday

8:00am
8:00am
9:00am
2:00pm

- 11:0Opm
- 5:00pm
- 5:00pm
- 11 :OOpm

EXCEPTIONS:
Thursday & Friday, Nov. 23-24 CLOSED (Thanksgiving)

Backpacks

••

'Music Educators National
Conference To Sponsor Recital

~

Located in the Student Center

Collecting
Toys For
The Needy

Inducts New Members,
Elects New Officers

-j
Open 8:30-5:00
Monday-Friday

ABATE

. Phi Alpha Delta

END OF SEMESTER & CHRTSTMAS HOLIDAY HOURS
Saturday & Sunday, Dec. 16-17 CLOSED
Monday-Wednesday, Dec. IS-20S:ooam - 5:00pm
Thursday. Dec. 21
8:00am - 1:00pm
Friday, Dec. 22 - Monday, Jan. 1 CLOSED

MEDIA COLLECTION
REGULAR HOURS
Monday-Thursday
Friday
Saturday
Sunday

8:00am - 1O:0Opm
8:00am - 4:30pm
9:00am - 5:00pm
2:00pm - lO;OOpm

EXCEPTIONS;
Thursday-Friday, Nov.23-24

CLOSED

END OF SEMESTER & CHRISTMAS HOLIDAY HOURS
Saturday & Sunday, Dec. 16 & 17
CLOSED
Monday-Wednesday, Dec. 18-208:00am - 4:30pm
Thursday, Dec. 21
8:00am - 1:00pm
Friday, Dec. 22 - Monday, Jan. 1 CLOSED
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You know you can trust me
to keep a secret to be.
I'll even get rid of our names
in the tree.
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I just hope you understand,
I'll always believe.
~ And you count on me, there's nothing to fear.

sons living on campus, RHG has
provided many activities and is
active in many of the issues involving campus life.
RHG meets every Tuesday
evening at 6:30 in the Office of
Residence Life. Any resident student is welcome to attend.
Sincerely,
RHG

By Miles West
Staff Writer

Member South Carolina Press Association Collegiate Division

BefPreypu
if!:g£~:; ili£mili~ 1J1i)r:fojrl-

A student outreach project ojthe Anima/lellal Dejimse FUlld

the organization is to provide activities and programs for the people
living in the Halls. RHG is financially independent of SOAr Funding comes directly from the Office
of Residence Life.
Recently activities have included: Residence Hall Olympics,
Watermelon Fest, Deep Sea Fishing, and a Halloween Party. Although representing only 475 per-

On The
Cutting
Edge ...

necessarily represent those of Coastal Carolina College, the staff of
The Chanlicieer or the members of the student body.
Lencrs appearing in TM Chanticleer do not necessarily reflect the opinions o~ ?>astal
Carolina College, The Chanlic1eer or the members of the student body. Opuuons
expressed dsewhere are those of the writer, who is identified. Letters submitted may
be edited for brevity and may be printed provided they are not lewd, obscene or libelous.
All letters must be accompanied by the signarore of the writer. Names may be withheld
on request at the discretion of the Editor.
The Charzlideer is funded through the Student
Media Committee and advenising revenue.
ThiJI newspaper and ils contents are proteCied under the eopyrighlia'."s of the United
Slates. No portion of this publication can be reproduced w.thout
express written consent of The Chanticleer newspaper.
Correspondence may be addressed to: The Chanticleer, USC Coastal Carolina College,
Conway, South Carolina 29526. Phone: (803) 347-3161 Exl. 2330 .•

DISSECI70N INRJRMAT/ON H01lINE
l-1lOO-912-JR06 (3764)

Dear Editors:
Last week, an amusing article
appeared in The Chanticleer regarding Residence Hall Oovernment-(RHG). Apparently, SGA or
Andrew Weist [sic] has a misunderstanding of the RHG organization.
RHO was founded in the interest of the students residing in the
Residence Halls. The purpose of

J.H.

The opinions expressed in the Campus Forum are those of the author and do not

, , , , '" j

Residence Hall Government Exists

lust remember I'll be thinking
of you
. .
And as your friend, I love you.

C8SSCOM\t1UNICATIONS, INC.

CALL TOLL-FREE

The following letters reflect the opinions of their authors, and not necessarily
those of the Administration of Coastal Carolina College or The Chanticleer

I promise you I'll understand,
I won't even try to hold your hand.

Represented nationally by:

'nore
to arumal dissection In classrooms,

I want to know what you think,
is it everything, plus the kitchen
sink?

Letters To The Editor

(",1-'.

Compared by many to SUCh
artists as Echo and The Bunnymen
and The Smiths, a very promising
new band has emerged from Boston: The Ocean Blue.
Starting out four and a half
years ago by playing gigs at parties
and school [unctions, The Ocean
Blue has grown ten:fold in popularity, particularly in the college radio
genre. Their debut album currently
ranks at number six on the college
charts according to the November
16 issue of Rolling Stone. The
Ocean Blue is possibly the most
prodigious band to appear in the
post-eighties market, which suggests a promising nineties era for
alternative music.
Camper Van Beethoven has a
new CD on the market, "Key Lime
Pie," which is now their second
major-label release. The first hit
Lrack, "Pictures Of Matchstick
Men" was finally pushed into orbit
by Virgin Records, who obviously
thought that it was well overdue.
Camper Van Beethoven produces a
sufficiently upbeat guitar/violin
com bination that excites its audience, but in time wears out its welcome, due to the consistent whining of the violin in almost every
song pcrfonncd by the band's
newcomcr Morgan Fichter, formerly of the Bay Area band Harm
Farm. Overall, "Key Lime Pie" at
first is captivating, but as time
marches on it leaves its audience
not searching for somcthing more,
but instead searching for something else.
About two weeks ago a new
college band, In The Works, debuted at Sandpiper's in Murrells
Inlet. According to the lead singer,
Steve, the Thursday and Friday
night gigs were their second and
third ever! What a shocker! There
were virtually no flaws in this almost virgin band. Consisting of
five fraternity brothers from Furman University, In The Works
aimed particularly at the college
crowd. Cover material includes
Icehouse, The Cure, R.E.M., The
Smithereens, and the like. Tentative dates for In The Works are
scheduled for sometime next
month. Definitely make plans to
see this band!
UP N COMING
*NOUN RATIONALE - A
Charlotte-based band playing alternative band covers. November
24 and 25 at Sandpiper's in Murrells Inlet.
MORE TO COME!!!

Notes From The American Association
Of University Professors (AAUP)
Another aspect of salaries
owes less to the attitude of the state
than to the market place. The
Committee is speaking of the growing discrepancies in the salaries
across disciplines.
Developing
over the past ten years, the picture
that emerges leaves no doubt that
something is seriously wrong.
Once a band of brothers and equal
scholars under the skin, i.e., devoted to the same search for truth
and knowledge regardless of the
discipline, the academic family has
become divided into rich cousins
and poor cousins, a condition that is
not conduci ve to amicable relations
within the university when it comes
to making decisions about hiring
and doling out the money.
These discrepancies are no
doubt problems that afflict universities across the country; USC is
probably no exception. Yet that is
no rcason why a solution cannot be
found. If we desire to be counted
among the leading universities in
the counLry, then these problems
must be solved. Indeed, the University of South Carolina can follow
the lead of those universities wilh
an established reputation which
have successfully managed to keep
salary levcls equitable across disciplines.
A final item, a thorny one, is
merit pay. President Holdennan
has insistcd that merit he the only
criterion for salary increases, wilh
no across-the-board increases or
increases owing to higher costs of
living. The Committee undertook a
survey of departmcnts and colleges
with respect to thcir handling of
merit increases. Some units have
no written or established criteria for
meritat all, although they tend to go
in the same direction as those departments which do. The latter
usuall y follow their annual assessments and procedures for tenure
and promotion in order to determine the value of thcir faculties'
work. In some dqpartments the
garnering of grants weighs heavily.
Some departments indicated that
they take cost-of-living. increases
into consideration, whcras others
defined merit in such a way as to
encompass increased costs of Iiv-

ing.
It seems to the Committee that
although the merit pay approach
may be salutary for the institution,
it fails to serve its purpose of (inancial reward-and instead promotes
low morale-as long as the
amounts involved are insignificant,
especially if the cost-of-living increase is ignored. People who write
books, for example, usually don't
do so every year. In the year's that
they don't, they will receive very
little in salary increases, and only
when the book is published will
they become eligible for a generous raise of, say, five or ten percent.
The pure merit approach penalizes
those who are doing average work
as well as those who have peaks and
valleys of productivity. In any
case, unless during the past decade
someone's raises matched the costof-living increase, that person is
poorer now than tcn years ago.
The foregoing of the faculty
salary situation at the University of
South Carolina should come as no
surprise to anyone who has been
here any length of time and who has
read the reports from the Faculty
Welfare Committee in prior years.
For example:

1987:
a. USC salaries at all ranks
average below the southeastern
sample - Uncbanged in 1989.
b. Many USC assistant and
associate professional salaries are
bclow salaries for high school
teachers with Ph.Ds - Unchanged
in 1989.
c. Salary increments during
the past ten years illl !lQl compensate for inflation - Unchanged in
1989.
d. USC salaries show progressive deterioration during the
past decade - Unchanged for Professors and Associate Professors
in 1989.
If the Committee this time has
taken a long look, it bas done so in
recognition that for its conclusions
and recommendations to be accepted and to be seen as reasonable

by faculty and administration alike,
existing conditions had to be described in sufficient detail.
The conclusions to which the
Conunitlee has come are as follows.
1. Salaries must be raised in
order to remain competitive.
2. The salary system is haphazard and in need of order and
predictabili ty.
3. The current insistence on
pure merit pay and the ignoring of
cost-of-living increases needs to be
modified.
4. Benefits are too low, highlighting the need for higher salarics
as a compensatory mechanism.
S. Salary discrepancies across
disciplines must be minimized or
abolished.
6. Salary compression must be
eliminated.
Simply bemoaning dismal
conditions is futile. One must be
able to think of ways of treating
problems. To deal with the above
shortcomings, the Committee recommends that:
1. The University begin to
look immediately-with a view
toward implementation-at a salary or compensation policy. The
Committee suggests that an examination of the system instituted by
Oakland University in Rochester,
MI, or the California "Step System" may prove rewarding. These
systems preserve flexibility for
merit and promotion and at the
same time provide a reasonable and
firm structure for a fairly uniform
Lreatment of the faculty.
2. The merit-pay approach
may bc modified. If enough money
is available, compensate for costof-living increases and reward deserving work. If not enough money
is available, take care of the increased cost-of-living first.
3. Raises be continued at the
eight-percent level.
Sufficient
raises will also help to compensate
for inadequate benefits.
4. Major salary discrepancies
across disciplines be eliminated
through raising the salaries of the
disciplines at the low end of the pay
scale.
What is to be done?

